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M: XXX.XXX.XXXX
D: XXX.XXX.XXXX
F: XXX.XXX.XXXX

AREAS OF EXPERTISE 
• General Counsel/Small Business

Advisory
• Acquisitions and Divestitures
• Contract Drafting & Negotiation
• Entity Formation and Dissolution

EDUCATION 
SMU Dedman School of Law (J.D.), 
Cum Laude

• Barristers
• Articles Editor, SMU Law Review
• William T. Henry Scholar

University of Dallas (B.A Psychology), 
Cum Laude

• Adrienne Van Kamm Award,
Outstanding Psychology Student

• Phi Beta Kappa

• Multiple dismissals of claims in favor of social media/dating app client by 
leveraging both the Federal Communications Decency Act and the Texas 
Citizens Participation Act to effectively defeat all claims within two to four 
weeks of filing Motions to Dismiss.

• Favorable settlement for employer in defense of FMLA interference and 
retaliation claims in federal court.

• Served as first chair in federal lawsuit in connection with claims filed by a 
former employee under the Fair Labor Standards Act related to wage and hour 
laws.
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Hillary is a Board Certified employment lawyer with more than fifteen years of 
experience. Hillary offers a full-service labor and employment practice that includes 
negotiating the employment aspects of complex M&A deals and other business 
transactions, counseling corporate clients on workforce issues, transactional aspects 
of both onboarding and separating employees, and litigating all manner of labor and 
employment disputes. As a counselor, Hillary helps employers with compliance of 
federal, state and local employment law and can walk through tough decisions like 
discipline and termination, accommodations under the ADA, FMLA compliance, 
proper classification under the FLSA and workplace violence prevention training. 
Hillary also conducts investigations of employee complaints as an outside investigator 
and assists with charting the internal culture of management-side clients.

Hillary has extensive experience litigating restrictive covenant matters involving non-
competition, non-solicitation and trade secret claims, and cases involving alleged 
discrimination, harassment, retaliation, wrongful termination, wage-and-hour, and 
breach of contract claims. Hillary also represents executives with negotiating and 
drafting employment, equity and severance agreements. 

Hillary has first-chair experience in federal trial and conducting internal investigations 
for corporate clients, non-profit organizations, and higher education institutions 
concerning allegations of wrongful termination, FMLA interference and retaliation, 
workplace injuries, employee misconduct and sexual assault. When disputes do arise 
at the agency level, Hillary is a fierce advocate for employers before state and federal 
agencies. Hillary’s clients can count on her level-headed assessment and attention-to-
detail, with an eye on their goal.

Hillary enjoys spending time with her family, running outdoors and playing golf. She 
served six years on the Board of Directors and two years as Board Chair for the non-
profit, First3Years, an organization committed to advocating, collaborating and caring 
for the youngest Texans.

RESPRESENTATIVE MATTERS
Litigation






